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Economists began to single out human capital as an economic category as one
of the general economic core concepts that make it possible to describe and
explain many economic processes through the prism of human interests and
actions. The composition of productive forces and capital, education and income
distribution, economic growth and national wealth are adequately reflected in
economic science using the category of "human capital*. Human capital is a
complex, diverse and changing phenomenon. Researchers of human capital focus
on its different aspects, which determines the difference in approaches to defining
its essence and content.

The change in the role of human capital, its transformation from a cost factor
into the main productive and social factor of development, led to the need to form
a new development paradigm. Within the framework of the new paradigm of
development of countries and the world community, the economic category
"human capital” has appeared. Human capital is the most valuable resource, more
important than natural resources or accumulated wealth. Human capital, not
equipment and inventories, is the cornerstone of competitiveness, economic
growth and efficiency.

It is the person with his knowledge, skills and experience who is the generator
of ideas and the creator of innovation, and the level of human capital and the
efficiency of its use predetermine the innovative development of the national
economy.

It should be noted that attaching such importance to human capital entails new
methods of managing such personnel.
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However, in the accounting system, this indicator has not yet been properly
reflected in the form and volume that is necessary for making correct and timely
management decisions, the same is observed in financial statements, where there
iIs an indirect reflection of human capital data, which, in turn, leads to an
underestimation of the market value of organizations. In this regard, there is a
need to create a high-quality information support system for managing this type
of capital.

The composition and structure of the dissertation work are based on a
comprehensive study and substantiation of urgent problems of accounting and
information support for human capital management, taking into account the
logical sequence of the presentation of the materials of the study.

The work consists of an introduction, three chapters, a conclusion, a
bibliography, annexes.

In the introduction, the dissertation student substantiates the relevance, shows
the degree of study ofthe problem, formulates the goal and objectives ofthe study,
the solution of which can be considered a significant contribution to the theory
and practice of accounting and information support for human capital
management.

In the first section of the dissertation, the author reveals the basics of
accounting and information support for human capital management, in particular,
various approaches to the definition ofthe concept of "human capital” are studied,
agrouping and analysis of all definitions is made and the essence and significance
of human capital in the economy is revealed. A scientifically based classification
of the composition of human capital is of exceptional importance for the correct
organization ofaccounting for human capital as a new accounting object in a post-
industrial economy.

The main purpose of accounting is to meet the information needs of users of
reporting. For the purposes of effective management of human capital, reliable
information is needed about the facts, changes and results of economic processes
for its reproduction, which must be accumulated in the accounting system - the
most important control function of the economic management system. In this
subsystem, information is provided to the appropriate users for justification and
decision-making by means of continuous, continuous interconnected reflection of
data on the activities ofthe organization, its processing, generalization.

The second section of the dissertation is devoted to the consideration and
development of methodological aspects of assessing the value of human capital.
In this section, the author managed to reveal the approaches, methods and models
for assessing human capital. The main principle of building an assessment system
is its complexity: it should include both financial and non-financial indicators,
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which is due, on the one hand, to the need to take into account the financial results
of using human capital, on the other hand, its intangible, intangible nature, lack
offormalized, complete, reliable data. Analysis of methods for assessing the value
of human capital and assessing the value of human capital at different levels are
associated in this section with critical judgments, clarifications and additions
aimed at complementing their scientific and practical content. So, the author
proposed the author's methodology for assessing the value of human capital. This
technique is based on calculating the costs of training and professional
development, maintaining the health and building a culture of an employee.

The third section contains questions of methodological aspects of human
capital accounting and reporting. The author considers human capital as an object
of accounting, synthetic and analytical accounting of human capital. The
introduction of accounting and human capital accounting records in an
organization is proposed. The appearance of a new object requires changes and
additions to the standard Chart of Accounts and the development of methods for
reflecting business transactions related to human capital in accounting. When
considering the issue ofreflecting human capital in an integrated report, the author
has developed a system for reflecting information about human capital in an
integrated report. The process of preparing the necessary information for an
integrated report will lead to an improvement in both the accounting system as a
whole and will increase the efficiency of the management accounting system,
raising it to a qualitatively new level.

In the conclusions, the author summarizes the main results of the completed
dissertation research in accordance with the formulated goal and tasks. The thesis
under consideration is aimed at obtaining scientific and practical results of the
declared specialty "6D050800 - Accounting and Audit".

The scientific results of the research are objectively reliable, substantiated
and confirmed by: the study of scientific works of domestic and foreign
economists on the issues of environmental management accounting in the oil
refining industries; the introduction of the research results into the practical
activity of the investigated object; approbation of the research results at
international scientific and practical conferences and in publications
recommended by the Committee for Quality Assurance in Education and Science
of the Ministry of Education and Science of the Republic of Kazakhstan, in
international scientific publications included in the Scopus database; the study of
statistical materials; supporting the author's conclusions with a large number of
tables, figures and appendices.

The practical value of the study lies in the possibility of effective
application of the developed methodology for assessing the cost, methodology
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for accounting and reporting the organization's human capital. The
conclusions and results of the work are focused on the use of owners and leaders
of organizations, HR leaders, managers of departments to improve the efficiency
of the organization's management, as well as to increase the value of the
organization's assets and business.

Oksana Kogut's dissertation work on the topic "Accounting and
information support for human capital management” is a complete qualification,
independent research. | consider it appropriate to recommend O. Kogut to public
defense for the degree of Doctor of Philosophy (PhD) in the specialty "6D050800
- Accounting and Audit".
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[AnpekTop MHCTUTYTa MEHEIXXMEHTA U KayecTBa HayKu
®PaKynbTeT MHXXEHEPHOT0 MeHe)KMeHTa

BefoCTOKCKNIA TEXHONOTNYECKUI YHUBEPCUTET MAPATBK APPB AT BHA
KAPAHDBI3
VI FACGECROTHICTCROK
OT3bIB

3apy6eXXHOro Hay4YHoOro pyKoBOAUTeNSA Ha AuccepTauuMoHHYt paboty KoryT
O.FO. Ha Temy «YUeTHO-UHPOpPMALMOHHOe ob6ecneyeHue ynpas/eHUSA
YeNI0OBEYECKMM KanumTanom», Ha COUCKaHMe CTeneHW [OoKTopa gunocopumn
(PMB) no cneynanbHocT «60050800 - YueT 1 ayauT»

OKOHOMUCTbI CTann BblAeNATb YeNOBEYECKUIA KanuTan KakK 3KOHOMMWYECKYHo
KaTeropuio Kak OfHY M3 OCHOBHbIX 3KOHOMWYECKUX KOHLEMUMIA, MO3BOMALWNX
onucbiBaTb UM OOBACHATbL MHOrTME 3KOHOMWYECKMe TMpoLeccbl 4epe3 MnNpuamy
4efloBeYeCKUX WHTepecoB U AelcTBUil. CocTaB MPOU3BOAUTENbHBLIX CUN U
KanuTana, o6bpas3oBaHWe W pacnpegeneHve AO0XOA0B, 3KOHOMMWYECKUIA POCT M
HaluWoHanbHOe 60raTCcTBO afekKBaTHO OTpPaXalTCHd B IKOHOMMYECKON HayKe C
MCNONb30BaHNEM KaTeropmm «4enoBevecKuii Kanutan». YenoBeyecknin kanuran -
3TO C/I0OXKHOe, pa3HoobpasHOe W MeHsAwlWeeca ABneHue. WccneposaTtenu
4eNOBEYECKOro KanuTtana akueHTUMPYHOT BHMMAaHME Ha ero pasiMyHbIX acnekTax,
4yTO onpegenseT pasinyme MNOAXOAOB K OMNpPeAeneHut0 ero CyUHOCTU W
cofepXaHus.

M3meHeHWe ponnM  4YenOBEYEeCKOro  KanuTana, nMpeBpalieHuMe ero U3
CTOMMOCTHOIO (aktopa B OCHOBHOW MPOWM3BOACTBEHHbIA U COLMaNbHbIA (hakTop
pasBMTUS MNpUBENO K HeobXoaMmMocTu (OopMMpPOBaHMA HOBOM MapagurMmbl
pa3BuTuA. B pamkax HOBOW napagurmbl pasBuTUa CTpaH M MUPOBOro coobLLecTBa
nosiBuNacb 3KOHOMMUYECKas KaTeropms «4enoBeveCKU Kanutan». UenoBeyeckui
KanuTan - caMblil LLeHHbI pecypc, 60nee BaXKHbIN, YeM MPUPOLHbIE PecypCbl Un
HakonseHHoe 6oraTcTBO. UenoBeyecknit Kkanutasa, a He o6o0pyaoBaHMe M 3anachl,
SBNSETCS KPaeyronbHbIM KaMHEM KOHKYPEHTOCMNOCOOGHOCTU, 3KOHOMUYECKOrO
pocta U 3PPEKTUBHOCTMU.

VIMEHHO 4YenoBeK CO CBOWMMW 3HaHUAMM, HaBblKaMW W OMbITOM SABAAETCH
reHepatopom miein n TBOPLOM MHHOBALWIA, a YpOBEHb YE/IOBEYECKOr0O KanuTana u
3 (PEeKTUBHOCTb €ro UCMnonb30BaHMUA NpefonpeaensoT NHHOBALMOHHOE pa3BuThe
HauMOHaNbHON 3KOHOMUKMN.

CnepyeTt OTMETUTb, YTO MPUAAHUE TAKOro 3Ha4YeHMA Yen0BeYeCKOMY KanuTtany
B/eYeT 3a C060/ HOBblE METOAbI YNPaBieHUSA TaKUM MePCOHANIOM.
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OpHako B cucTeme OyXranTepcKoro y4yeTa 3TOT MOKa3aTe/lb eule He MOAyyun
JO/MKHOFO OTpaXkeHnss B Tol ¢opMe M o6beme, KOTOpble HEOO6XOAMMbI Ans
NPUHATUSA NPaBUMbHLIX WU CBOEBPEMEHHbIX YNpPaB/ieHYECKUX PELIeHUi, TO Xe
camoe HabnpgaeTcsd B PMHAHCOBON OTYETHOCTM, IAe €CTb KOCBEHHOE OTpaXKeHue
[JAHHBIX O 4YefioBeYeCKOM KanwuTane, 4To, B CBOK 04Yepefb, MNPUBOAUT K
HeOOLEHKE PbIHOYHON CTOMMOCTW OpraHu3auuin. B CBS3M C 3TUM BO3HUKaeT
Heo6X04MMOCTb  CO3J4aHUS  KAaYeCTBEHHOMW  CUCTEMbl  MH(OPMALUOHHOrO
obecneyeHUs ynpaBneHus gaHHbIM BUAOM KanuTana.

CocTaB U CTPYKTypa AuccepTauMOHHOMW paboTbl OCHOBAHbI Ha KOMMEKCHOM
M3yYeHUM n 0060CHOBAHUM aKTyallbHbIX MNpPo6aeM YYETHO-UH(POPMALMOHHOTO
obecreyeHns yrnpaBneHUA Yesl0OBEYECKMM KamnuTasioM C YYeTOM JIOFMYEeCKOW
nocnegoBaTeslbHOCTU U3NTIOXKEHUA MaTepuanoB UCCe0BaHMNA.

PaboTta COCTOUT W3 BBeAeHMA, Tpex [Nae, 3akK/ayeHuUd, 6Gubnuorpadun,
MPUNOXKEHWNIA.

Bo BBegeHUn guccepTaHT 060CHOBbLIBAET aKTya/lbHOCTb, NMOKa3blBaeT CTEMNeHb
N3YYEHHOCTU NPOo6NeMbl, (POPMYNMpYyeT LeNb U 3afayn MUccnefoBaHus, pelleHue
KOTOPbIX MOXHO CUYMUTaTb 3HAUYMUTENIbHbIM BKM13a4OM B TeOPUKD U MPaKTUKY
OyxranTepckoro yyera W MHMOpPMALMOHHOro obGecnevyeHUss  ynpasfieHUe
4e/IoBEYECKUM KanuTanom.

B nepsom pasgene gucceprauuy aBTop packKpbiBaeT OCHOBbI OYXranTepckKoro u
NH(OPMALUOHHOTO o0becrneyeHns Yynpas/fieHUS YeNoBeYeCKMM Kanutasom, B
4aCTHOCTW, WCCNeAYKTCA pas3finyHble MNOoAXOAbl K OMpefefieHU0 MNOHATUSA
«4e/loBeYeCKNin  KanuTan», MNPoOBOAMTCA  TFPYNNMPOBKa W  aHanM3  BCeX
onpejeneHnin, BbISB/IEHA CYLWHOCTb W 3HAYEHWE YeN0BeYeCKOro Kanutana B
9KOHOMMKe. HayyHO o060CHOBaHHaf Knaccu@ukauus cocTaBa Ye/0BEYECKOro
KanuTana MMeeT UCKIIOUYNTENbHOE 3HaYeHne ANS NPaBUIbHON opraHM3aynmn yyeta
4YENOBEYECKOr0 KanmuTana KakK HOBOro 00bekTa yyeTa B MOCTMHAYCTPUanbHOM
9KOHOMMUKe.

OCHOBHasi Lenb 6yxranTepckoro y4yerta - YAOBNeTBOPeHNE UH(DOPMALNOHHbIX
noTpebHOCTEN Nonb30oBaTeNeil OTYETHOCTU. B uensax ahheKTUBHOro ynpaBieHUs
4ye/NloBEYECKMM KanuTasioM Heobxoauma [ocCTOBepHas WHQopmauus o gakrax,
M3MEHEHUSIX U pe3ynbTaTaX  3KOHOMWYECKUX  MpPOLEccoB AN €ero
BOCNPOW3BOACTBa, KOTOpas [O/HKHA HakannMBaTbCAd B CUCTeMe YyyeTa -
BaXXHeNLen KOHTPONbHOW (DYHKUUM CUCTEMbl 3KOHOMMWYECKOro ynpasfieHus. B
3TON  nopacucTeme NHopmaLuns npefocTaBngeTcs COOTBETCTBYHOLLUM
nonb3oBatensiM A1 O0OOCHOBaHMA M MNPUHATUA  peweHuii  nocpeacTBOM
HenpepbIBHOr0, HEMNPepbIBHOr0  B3aMMOCBA3AHHOIO  OTPaXeHuUAa [daHHbIX O
LeATeNbHOCTU OpraHmn3aummn, nx 06paboTkm, 06006 eHMA.

BTopoin pasgen pAauccepTayuMmM  NOCBALWLEH PACCMOTPEHUKD U Pa3BUTUIO
METOL0M0rMYECKMX AaCMeKTOB OLLEHKM CTOMMOCTU Ye/loBeYeckoro kanutana. B
3TOM pasfene aBTOPY YAan0Cb PacKpbliTb MOAXOAbl, METOAbl U MOAENU OLEeHKU
yenioBeyeckoro kanutana. OCHOBHbIM MPUHUWNOM MOCTPOEHUS CUCTEMbl yyeTa
(hMHAHCOBbIX pPe3ynbTaToOB UCMNOMb30BAHUA Ye0BEYECKOr0 KanuTtana, oueHUBaHUS
ABNIAETCA €e C/O0XHOCTb: OHa [O0/KHA BKAKOYaTb KAaK (MHAHCOBbIE, TaK MU
He(pMHaHCOBbIE MOKa3aTenn, YTo CBS3aHO, C O4HON CTOPOHbI, C HEOBGXOAUMOCTLIO C
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QM HAGBCPOTHOMInoonur

JPYroi CTOPOHbI, ero HemaTepuasbHblA, HEMaTepuanbHbIl XapakTep, OTCYTCTBUE
(hopMann30BaHHbIX, MOJIHbIX, LOCTOBEPHbIX [aHHbIX. AHann3 MEeTOLOB OLEHKMU
CTOMMOCTU 4YeN0BeYeCKOro Kanutana W OUEHKM CTOMMOCTU Ye/l0BEYECKOro
KanuTtana Ha pasHbIX YPOBHAX CBA3aH B 3TOM pasfene Cc KPUTUYECKUMU
CYXAEHUAMU, YTOUHEHUAMU U AONOJIHEHUAMM, HAMPAaBIEHHbIMW Ha LOMNOJIHEHWe
X HAYYHOTO W MPakTUYeCKOro cofepxaHud. tak, aBTopom Oblia npepnoxeHa
aBTOPCKasA MeTOLMKA OLeHKM CTOMMOCTW YeN0BEYECKOro KanuTtana. dTa METOAUKa
OCHOBaHa Ha pacyeTe 3aTpaT Ha O00yyeHMe W MOBbIWEHNE KBanMpuUKauum,
noAAep>xaHue 340p0BbA 1 POPMUPOBaHME KYIbTYPbl COTPYLAHMUKA.

TpeTnini pa3gen cofepXUT BOMPOCbl MeTOAONOrMYECKUX acnekToB yuyeTa U
OTYETHOCTM MO YeN0BeYEeCKOMY KanuTtany. ABTOpP paccMaTpuBaeT 4Ye/l0BeYEeCKMUi
Kanutan Kak 06beKT OGYXrantepckoro, CUHTETUYECKOro U aHa/IMTUYeCKOro yyera
yefioBeyeckoro kKanwutana. llpegnaraetca BHeApeHue OyxranTepckoro yueta u
yyeTa 4Ye/l0BEYECKOro Kanutana B opraHusauuu. [losaBfeHWEe HOBOro 060bekTa
TpebyeT BHECEHMA W3MEHEHWR W [ONONHEHWI B CTaHAapTHbIA [naH cyeToB U
pa3paboTKyn MEeTOA0B OTpaXeHuss B OyXranTepCKOM Yy4yeTe XO03SMCTBEHHbIX
onepauuii, CBA3aHHbIX C Ye/I0BEYECKMM KanuTtanom. Mpu paccmMoTpeHnmn Bonpoca
00 OTpaXKeHMU Yen0BEYECKOro KanwuTasna B WHTErpPUPOBAHHOM OT4YeTe aBTOPOM
paspaboTaHa cucTema OTpPaXeHuUs WHGPopMauMnm O Ye/0BEYECKOM KanuTtane B
WHTerpMpoBaHHOM oT4YeTe. Mpouecc NOATOTOBKM HEO6XOAUMOWN MHOPMaLUN ANS
WHTErpupoBaHHOIO OTYeTa NPUBELET K Y/IYyUYLIEHUO KaK CUCTeMbl ByXranTepckoro
y4yeTa B LLe/IoM, TaK U NOBbICUT 3()()eKTUBHOCTb CUCTEMbI YNPABIEHYECKOr0 YYeTa,
MOAHAB €€ Ha Ka4yeCTBEHHO HOBbIN YPOBEHb.

B BbiBOgax aBTop 0606WaeT OCHOBHble pe3ynbTaTbl  BblMOJIHEHHbIX

AnccepTauMoHHbIX UCCnef0BaHU B COOTBETCTBUMN C CHOPMYINPOBAHHOMN LeNbo 1
3aflayamun. PaccmaTtpmuBaemas AuccepTauma Hanpas/ieHa Ha NoJlyvYeHMe Hay4HbIX U
NPaKTUYeCKMX pe3ynbTaTOB MO 3afBNEHHOW cneunanbHocTn «6D050800 - Y4yeT u
ayanT».
HayuHble pe3ynbTaTbl MCCNefoBaHWSA O0OBLEKTUBHO AO0CTOBEPHbl, 060CHOBaHbLI U
MOATBEPXKAEHbI: M3YUYEHMEM Hay4uHbIX paboT OTeYeCTBEHHbIX U 3apy6eXHbIX
9KOHOMWUCTOB NO BOMPOCaM 3KO/OTMYECKOro Yynpas/ieHYECKOro yuyeta B
He(bTenepepabartbiBaOLWUX OTpacCNAX; BHeLpPeHWe pe3ynbTaTOB WCCNef0BaHUA B
NPakTUYEeCKyt [eATeNbHOCTb WUCCMegyemMoro 06bekTa; anpobauus pesynbTaToB
NCCnefoBaHMn Ha MeX[YHapOAHbIX Hay4YHO-MPaKTUYECKUX KOHMepeHuuUsax n B
ny6nnkaumax, pekoMeHAOoBaHHbIX KomuTeToM Mo o6ecneyeHW0 KayecTBa B
obpasoBaHUM M Hayke MuHUCTepcTBa 06pas3oBaHWsA U  Hayku Pecnybnuku
KasaxctaH, B MeXAYHapPOA4HbIX HAaYUYHbIX U34aHUAX, BKNHOYEHHbIX B 6a3y faHHbIX
Scopus; M3yuyeHWe CTAaTUCTUYECKUX MaTepuasnos; MOAKPennsas BbIBOAbl aBTOpa
60/1bLUINM KONIMYEeCTBOM TabnuL, PUCYHKOB U MPUNOXKEHUA.

MpakTnyeckas 3HAYNMOCTb nccrefo0BaHnA 3aKoyaercs B
BO3MOXHOCTU  3(h(PeKTUBHOI0 MPUMEHEHUA pa3paboTaHHON MeTOAUKM
OUEHKNW CTOMMOCTWU,  MeTOZOSIOrMM y4yeTa W OTYETHOCTU YesI0BEeYEeCKOro
Kanutana opraHusayuun. BbiBogbl M pe3ynbTaTbl paboTbl OPMEHTUPOBAHbLI Ha
MCNONb30BaHME COOCTBEHHUMKAMM U PYKOBOAUTENAMM  opraHusauyuii, HR-
PYKOBOAUTENAMMW, MeHeXXepamu OTAEeN0B [ANA  NOBbIWeEHUS 3P(EKTUBHOCTU



ynpaBneHnsa opraHusaynen, a TakXe AN YBENNYEHUS CTOMMOCTW aKTUBOB W
busHeca opraHunsauunu.

AunccepTaymoHHad pabota OkcaHbl Koryt Ha TeMy  «YYeTHO-
NH(pOopMaLMOHHOE obGecrneyeHne ynpaB/ieHUA 4YeN0BEYECKMM KanumTanom» - 3TO
nosHoe KBanmgpuumpoBaHHoe Hes3aBuUCMMOe nccnegosaHne.  Cuyutaro
uenecoobpasHbiM pekoMmeHgoBatb O. KoryT K ny6/MYHON 3aliuTe Ha COMCKaHue

cTeneHn poktopa qunocopun (Pbb) no cneumanbHocTn «665050800 - Y4yer u
ayanT».

KatapxunHa Yepesay-dnnmnosuny,

P11O, 9bc¢, AccounnpoBaHHbIn npogeccop

AnpekTop MHCTUTYTa MEHE)KMEHTA M KavyeCcTBa HayKu
@ aKynbTeT MHXXEHEPHOT0 MEHeAXMeHTa
BeNnoCTOKCKUIN TeEXHONOTMYeCKUIA YHUBEpCUTeT
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Pecnybnuka KasaxcTaH, ropog AnmMaThbl, 4eBATOoe (pespans e ThiCAuM ABaguaTb
nepeoro roga. TekcT-nepeBoj AOKYMEHTa C aHr/IMIACKOro Sidblka Ha PYCCKWI A3bIK Obln
BbINO/MIHEH NepeBoAYnMkKom Melipbek K,ypanaii Meip6euypbidbl, 18.02.1996 roga poXkaeHus,
NH 960218400219.

Pecnybnuka KasaxcTaH, ropog AnMaThbl, JeBATOe (eBpand ABe ThicAuM ABafuaThb
nepsoro roga. fA, TneHunesa AnuA [anbiM)XaHOBHa, HOTapuyc ropoga AnmMaThl,
LEeNCTBYIOWMIA Ha OCHOBaHUK rocyfapcTBeHHOW nuueH3un Ne 0000350 o1 20.01.2006
roga, BblAaHHOW KOMWTETOM MO oOpraHu3auuv MpaBoBOW MOMOLM UK OKa3aHUo
opnanyeckmux ycnyr, HaceneHmwo MK PK cBMAeTEeNnsCTBYH MNOAJAMHHOCTL NOAMNUCH
nepesogunka Meiipbek K,ypanain Melip6eLubi3bl. JIMYHOCT b NepeBojuYnKa yCTaHOBNEH],
[,eecrnocobHOCTb M MOTHOMOYUSA NMPOBEPEHDI.
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